EAST AMWELL TOWNSHIP SCHOOL
RINGOES, NJ 08551

TEACHER SELF-EVALUATION

I.
Name:





Date:

II. 
Evaluator:




Position: 

III. PERFORMANCE AREAS AND RATINGS:
Explanation: This section is designed to provide the teacher an opportunity to evaluate him/herself by placing a check (

) in the most appropriate space. This is not part of the formal evaluation.  A four point scale is used in which 4 is outstanding; 3 is satisfactory; 2 needs improving; and 1 is unsatisfactory.

A.  PERFORMANCE COMETENCIES


4
3
2
1
The performance of the teacher observed indicates:

1. knowledge of subject area




2. an interest and enthusiasm for the subject

3. an understanding of the students



4. a genuine concern for the welfare of students

5. a knowledge of current developments in the area


6. other:
Observer remarks and/or suggestions for improvement:
B. INSTUCTIONAL SKILLS AND TECHNIQUES
4
3
2
1

The performance of the teacher and/or the 

behavior of students indicates effective:

1. planning for instruction

2. organization of learning activity

3. ability to motivate students

4. ability to maintain student interest

5. use of varied methodologies

6. student participation

7. assessment techniques

8. assignment making skills

9. selection and utilization of instructional materials

10. student achievement

11. tolerance for student’s point of view

12. poise and confidence by the teacher

13. other

Observer remarks and/or suggestions for improvement:
C. CLASSROOM MANAGEMENT SKILLS

4
3
2
1

The performance of the teacher, the behavior 

of the students observed and the instructional 

setting reflect effective:

1. pupil control

2. enforcement of school policies

3. maintenance of school reports and records

4. maintenance of an attractive instructional setting

5. other

Observer remarks and/or suggestions for improvement:
D. PERSOANL CHARACTERISTICS


4
3
2
1


The behaviors of the teacher observed typically 

reflect:
1. an ability to relate to students

2. maturity of professional judgment

3. a mature sense of humor
4. an ability to relate to parents, fellow teachers 

and administrators

5. active support for school policy

6. effective participation in school activities

7. interest and commitment to education

8. a willingness to accept criticism

9. receptiveness to new ideas

10. willingness to work cooperatively with others

11. a professional appearance

12. effective and acceptable communications skills

13. punctuality and dependability
14. good mental and physical health

15. appropriate leadership capability

16. other

Observer remarks and/or suggestions for improvement:
E. CONTRIBUTIONS TO SCHOOL PROGRAM
4
3
2
1

The performances of the teacher observed 

typically reflect:

1. extra class activity participation

2. effective participation in curricular planning 

activities

3. effective participation in the process of resolving 

school problems

4. a willingness to follow established lines of 

communication

5. other

Observer remarks and/or suggestions for improvement:
IV. SUMMARY OF MAJOR STRENGTHS

